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PREAiMBLE 


THIS AGREEMENT entered into as of this_day of_2010 by and between the CITY 

OF JERSEY CITY, in the County of Hudson, Stete of New jersey, a Municipal Corporation of the 
State of New Jersey (hereinafter called the “Cify”), and JERSEY CITY PUBLIC EMPLOYEES, 

INC., LOCAL 245 (hereinafter called the “Union”), represents flie complete final understanding on 
all bargainable issues. 

WHEREAS, the parties have negotiated for the puqjose of entering into a Collective Bargaining 
A^eement; 

NOW, THEREFORE, it is agreed as follows: 

ARTTICLE 1 
RECOGNITION 

A. The City hereby recognizes the Union as the exclusive representative on behalf of the 
following employees in the City’s employ, in accordance with the designated jurisdiction of the 
said Union. 

1. Department of Public Works; all Divisions; 

2. Department of Water, but excluding the Division of Billing and Collections; 

3. Department of Recreation; all divisions; 


B- Excluded ftom tliis unit shall be employees statutorily excluded by the New Jersey 
Employer/Employee Relations Act, those represented in otlier bargaining units, and all employees 
working less than twenty (20) hours per week. 

C. It is agreed that employees who are transferred into departments or divisions for which 
Local 245 is not the exclusive representative shall cease to be members of Local 245 and sliall 
become members of that union, if any, covering the employee in the department or division into 
which the employee has been reassigned. 

ARTICLE 2 

MAINTENANCE OF STANDARDS 

A. All conditions of employment contained in this A^eement relating to wages, liours of 
employment and general w'orking conditions presently in effect for employees included in this 
faargainuig unit shall be maintained at not less tJian the standards now in effect, and the 
conditions of employment shall be modified^ w'herever specific provisions for modifications are 
made in this Agreement. 

B. Proposed new rules or modifications of existing rules governing working conditions as 
stated abovej shall be negotiated with the Union before they are established. 
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ARTICLE 3 


The City shall have the right to institute productivity incentive programs, provided that the Union is given 
notice and the riglit to negotiate. No employee’s base pay shall be diminished by the institiitiou of any such 
program. 

ARTICLE 4 

UNION REPRESENTATHTES 

A. Authorized representatives of the Union may enter City facilities or premises at reasonable 
hours for the purpose of observ'ing working conditions or assisting in the adjustment of grievances 
and ascertaining whether or not this Agreement is being observed. Wlien the Union decides to have 
its representative enter City facilities or premises, it shall notify the appropriate City representative. 
Upon entering the facility or premises, notice shall be given within a reasonable time, and there 
shall be no interference with the normal operations of business of the City government, or normal 
duties of employees. 

B When the parties mutually determine that a negotiation session shall be scheduled during 
the work day, authorized union negotiating committee members, not to exceed four (4), shall be 
excused from their normal duties md shall suffer no loss in regular pay thereby. 

C. Two (2) members of the Union shall be granted time off to attend State meetings and State 
Legislative Sessions where there are items on the agenda affecting public employees. Any 
employee attending such meeting or Legislative session shall provide ^'ritten proof of attendance 
upon his/her return to work. 

D Elected officers aud Union delegates, not to exceed three (3), shall be granted time off to 
attend local meetings and caucuses, aud the League of .Municipalities Convention, provided 
operation of the various Departments is not impeded by the granting of such request. 

E. The President of the Union or his designee, although his primary obligation shall be to his 
job, shall be given reasonable time off from his normal duties to pursue Union business on behalf 
of members of the bargaining unit. The Union President shall first report to his Division or 
Department Director. 

ARTICLE 5 

RETIREMENT AND TERMINAL LEA\^ 

A. Employees shall retain all pension rights under the Ordinances of the City of Jersey City 
and the laws of the State of New Jersey. 

B Members of the bargaining unit who retire on a currently paid or deferred pension under the- 

Employees’ Retirement System of Jersey City (ERS) or the Public Employees’ Retirement System 
(PERS) shall receive a mandatory lump sum cash payment in lieu of time off for unused vacation 
time, imused sick time and unused personal time in accordance with the conditions set forth below. 
“The employee may elect to receive a lump sum payment or have die payment made in tliree (3) 
equal insfallmente” 

1. Beginning on the date of execution of this agreement, sick leave payment sliall be 
calculated at eighty (80%) percent of all unused sick leave except as set forth below: 
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(a) Employees hired by the City into this bargaining Unit on or after April 13, 
1992 shall be entitled to a maximum of eighty (80%) percent of thirty (30) sick days, provided that 
any employee demoted or transferred from other City bargaining units on or after April 13,1992 
who at the time of such demotion or transfer was in the employ of the City in another bargaining 
unit shall suffer no loss in tlie level of terminal leave benefits enjoyed by him or her and paid by the 
City prior to becoming a member of this barg aining unit. 

2. La the event an employee suffers a bona fide long term illness and has attained ten 
(10) years of service in the employ of the City prior to incurring such illness, he may apply to a 
review committee to restore up to thirty (30) days of sick leave used thereby, if the illness takes 
place within the two (2) years immediately prior to retirement. The Committee shall consist of one 
(1) representative of the Union and one (I) representative of the City. The Committee shall consider 
the length and merit of sendee in reaching a decision. If the committee members cannot agree, an 
arbitrator will be selected pursuant to the contractual grievance procedure set forth herein, and his 
decision shall be binding. Long term “bona fide” illness shall mean only those illnesses or injuries 
that result in use of forty-five (45) consecutive sick days. 

C. In the event an employee eligible for retiranent dies prior to such retirement, terminal leave 
benefits as set forth above sliall be paid to the estate of the employee. The term “Eligible for 
retirement” means an employee has at least ten (10) years of credited service into either ERS or 
PERS. 

D. In the event of death, all unused sick time, for the year of death only, shall be prorated, 
inclusive through the moi\th of death, and shall be paid to the estate for an employee not eligible for 
retirement. 

E. All vacation time not granted an employee shall be paid to the estate in the event of his 
death, to include vacation time for the year of his death. 

ARTICLE 6 

NON-DISCRIMINATION 

Neither the City nor tlie Union shall discriminate against any employee due to that employee’s 
membership, non-membership, participation, lack of participation, or activities on behalf of, or his 
refraining ftom activity on behalf of the Union. 

ARTICLE 7 
LEA\T OF ABSENCE 

A. The City, in its sole and exclusive discretion, may grant die privilege of an unpaid leave of 
absence for good cause to a permanent employee for a period not to exceed six (6) months at any 
one time, provided that the employee has been employed by the City oh a continuous basis for at 
least rtv'o (2) years. An employee who desires a leave of absence must submit a written request to 
hiaher super.dsor at least one (1) mouth prior to the beginning of the requested leave, setting forth 
(1) the reason for the leave of absence and (2) the reason for the length of the time reque^sted. A 
leave of absence shall not be granted in order for any employee to work at another job unless the 
job is within the organization of the City of Jersey City; this is not construed to include autonomous 
agencies of the City of Jersey City. In the event an employee on leave of absence is found to be 
w'orking at 
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another job, the approval for the leave ahall be immediately revoked and the employee shall be 
subject to disciplinary action, up to and including discharge. 

ARTICLE 8 
PERSONAL DAYS 

in accorrknce with the cuncnt practice for accumulating vacation. 

B. No employee shall be entitled to accumulate or utUize these days unbl they have 
completed one (1) year of service with the City. 


ARTICLE9 

MAMA nVMKKT RIGHTS 

:~S£=5/S=e£.® 

B. The exercise of foe foregoing powers. be 

City, foe adoption of policies, rules, su^h terms are in confonnity with 

'rCons?«or 1 La:::;tS:sre ’ofNew Jersey and of foe United States, and the ndes and 
regtdations of the Civil SerA'ice Commission of New Jersey. 

ARTICLE 10 
nisiriPT.INARY ACTION 

A, The City hetehy agrees not - SpC rlfS 

cause. In the event that a peimaneut p y denartmental hearing, and to au appeal 

“The Cit>' may elect to immediately suspend an employee- as permiti > 
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B. Except in the most aggravated situations, the City agrees not to suspend employees on the 
spot, and under usual circumstances agrees to give the Union one (!.} day's notice prior to the 
suspension of an employee. 

ARTICLE 11 
BEREAVEMENT LEAVE 

A. In the event of a death in the eligible employee’s immediate family, the employee shall be 
entitled to time off with pay for a period of four (4) work days beginning firom the day of death. 

B. Immediate family, for purposes of this Article, shall be defined as follows: husband, wife, 
mother, fether, son, daughter, step son, step daughter, sister, brother, grandparent, grandchild, sister- 
in-law, brother-in-law, mother-in-law, father-in-law, son-in-law, and daughter-in-law grandparent-in-law. 

C. An eligible employee shall also be entitled to one (I) work day off for attendance at the 
funeral of an aunt, uncle, niece or nephew of himself or his spouse, or any relative residing in the 
employee’s household, other than those relatives listed in Paragraph B, above. 

D. Reasonable verification of the event shall be required. 

ARTICLE 12 
MILITARY LEAAT: 


A. The City hereby agrees to grant militar>' leave to employees in accordance with N.J.S.A. 

38:23-1, N.J.S.A. 38A:4-4, and <U1 applicable regulations or as otherwise provided for under Federal and 
State law. 

B. Ail members of the National Guard or Reser\'es will be granted time off with hill pay to attend 
required drills. Such time off will be in addition to vacation, sick and administrative leave. 

C. In the event an employee is called to federal active duty, the employee shall receive the difference 
in pay between his/her militaiy pay and his/her regular pay for up to one hundred eighty (180) days. The 
City may, at its option, extend the one hundred eighty (180) day limit. 

ARTICLE 13 
BULLETIN BOARDS 


The City shall permit the installation of bulletin boards at the expense of the Union should the Union 
decide to use a bulletin board other than the ones provided by the City, The Director of the Department 
shall determine the exact locations and sizes of the boards to be installed. 

ARTICLE 14 

DUES CHECK-OFF REPRESENTATION FEE 

A. The City agrees to deduct Union dues from the salaries of the employees included in this 
bargaining unit upon receipt of signed Union canls the same to be deemed authorization to deduct dues 
twice a month and shall remit the dues deducted to the Treasurer of the Union niontlily. 

B. Dues deduction shall be in compliance with the statutes and laws governing same. Remittance of 
dues monies deducted, together with records of any corrections shall be submitted to 
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the Union Treasurer by the fifteenth (15th) day of each month following the pay period in which 
the deductions were made. 

C If durins the life of this Agreement there shall be any change in the rate of membei-sliip 
dues the Union shall furnish to the City a copy of the resolution adopted by the Executive Board 
for the said increase in dues prior to the etTective date of any such change. 

D The Union will provide a copy of the membership card for each of its memb^s and the 
same will be accepted as "check-off authorization, the said cards to be stped by each member. 
The said cards are to be- delivered to the Pa>'Toll Super\'isor. The Umon sh^l mdemmty defend 
and save the City harmless against any and all claims, demands, suits or other terms of liability 
that shall arise out of or by reason of action taken by the City in reliance upon the salary 
deduction authorization cards submitted by the Union to the City. 

E. The City will provide the Union, prior to Jauuaiy 1 and July 1 of each year, a list of any 
employees requesting the termination of dues check-off. 

E. Representation Fee 

1 Pi.mnse of Fee. If anv eligible member of this bargaining unit does not become a 
member of the Union upon being employed by the City said employee will be required to pay a 
representation fee to the Union for the membership year. The purpose of this fee will be to offset 
the employee's per capita cost of services rendered by the Union as majority representative. 

2. Amoimt of Fee 

(a) Noiificalion. Prior to the beginning of each membership year, the Union 
will notify the City, in writing, of the amount of the regular membership dues, initiation fees and 
assessments charged by the Union to its own members for that membership year. The 
representation fee to be paid by non-members will be equal to eighfy-five (85%) percent of that 

amount. t Maximum. In order to adequately offset the per capita cost of 

ser^dees rendered bv the Union as the majority representative, the representation fee o® 

equal in amount to'the regular membership dues, initiation fees and assessments charged by the 
Union to its owm members, and the representation fee has been set at eighty-five (85 percent of 
that amount solely because that is the maximum presently allowed by law. If the law is 
this regard the amoimt of the representation fee automatically will be increased to the maximum 
allowed, said increase to become effective as of the beginning of the Umon m^bership year 
immediately following the effective date of the change. 

3. Deduction and Transmission of Fee 

(a) Notification. The City will notify the Union upon hiring each employee and 
the City will deduct from the salaries of such employees, in accordance with Paragryh b j^dow, 
the foil amount of the representation fee and promptly will transmit the amount so deducted to the 

Union. 

(b) Payroll Deduction Schedule. The City will deduct the representation fee in 
equal installments, as nearly as possible, from the paychecks paid to each employee who chooses 
not to become a member of the Union during the remainder of the membership year m question. 
The deductions will begin with the first paycheck paid. 
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(c) Terminatioa of Employment. If an employee who is required to pay a 
representation fee terminates his or her employment with the City before the Union has received 
the frill amount of the representation fee to which it is entitled under this Article, the City will 
deduct the unpaid portion of the fee from the last paycheck paid to said employee during the 
membership year in question, 

(d) Mechanics. Except as otherwise provided in diis Article, the mechanics for the 
deduction of representation fees and the transmission of regular membership dues to the Union 
will, as nearly as possible, be the same as those used for the deduction and transmission of regular 
membership dues to die Association. 

(e) Changes. The Union will notify the City in writing of changes in the amount of 
the representation fee, and such changes will be reflected in any deductions made more than ten 
(10) days after the City receives said notice. 

(iO New Employees. On or about the last day of each mouth beginning with the 
month this Agreement becomes effective, the City will subunit to the Union a list of all employees 
who began their employment in a bargaining unit position during the preceding thirty (30) day 
period. The list will include names, job titles and dates of employment for all such employees. This 
list shall be in addition to the requirements of Paragr aph 3a above. 

4. Indentification 

The Union, in excliange for implementation of said Agency Shop, hereby agrees to hold the Cit)' 
harmless against any and all claims or suits or any other liability occuiring as the result of the 
implementation of this Agency Shop provision. 

ARTICLE 15 

HOURS. HOURS.O^TRTIME AND SHIFT DIFFERENTIAL 
A. Work Hours. 

1. For all full time blue collar employees, the regular work week shall consist of not 
more flian forty (40) hours in any five (5) days, th^-five (35) working hours and one (1) one hour 
huich period per day. All full time white collar employees shall have a work week of thirty-seven 
and one-half (37 Vi) hours in any five (5) days, thirty-two cUid one-half (32 Vi) w'orking hours and 
one (1) one hour lunch period per day. All employees shall have two 15 minute coffee breaks per 
day, one in the morning and one in the afternoon but shall not be combined, carried over from 

to day or used for any otlier purpose or consideration such as lateness, leaving early or otherwise. 
The time for the coffee breaks shall be determined and assigned by management and shall be 
subject to being changed at managements discretion. 

2. The regular rvork week shall be from Monday through Friday for those employees 
not regularly scheduled to work Saturday and Sunday, The City reserves the right to place 
employees hired after January 1, 1982 on a schedule of any five (5) consecutive workdays. 

3. Notwithstanding anything contained rn this Agreement to the contrar)', the 
following section shall apply to all those hired by the City into this bargaining unit after April 
13,1992, unless lire employee was demoted or fiansferred from another City bargaining unit after 
April 13,1992. 
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4. The regular work week shall be from Monday tluough Friday for those employees 
not regularly scheduled to work Saturday and Sunday. The City resei^es the right to place 
emjjloyees hired after January 1, 1982 on a schedule of any five (5) consecutive work days. The 
City foilher reser^'es the right to place blue collar employees hired after April 13,1992 on a 
schedule of any eight (8) consecutive hours in the w'orkday, and to place wliile collar employees 
hired after April 13,1992 on a schedule of any seven (7 ‘A) hours in the w'orkday. If the City is 
unable to fulfill its operational and staffing requirements within a given title with employees that 
were hired after April 13,1992, additional employees within the required title will be assigned by 
the City in accordance with the following procedure: 

(a) Employees holding the required title or job skills needed to perform the 
required work will be asked to volunteer for the altered work schedule and those employees that 
volunteer will be assigned in order of seniority. 

(b) If the needed number of employees to be assigned to the altered w'ork 
schedule exceeds the required amount from the request for volunteers, the City will assign those 
employees holding the required job title or job skill needed to perform the work based upon seniority. 

(c) Employees who are assigned to an altered work schedule as volunteers will 
be required to w^ork the work schedule for which they have volunteered, for not less than twelve 
(12) months from the date they volunteered. After one (1) year, the City will again seek volunteers 
and the volunteering employees will be again assigned to the altered work schedule in order of seniority. 

(d) If the needed number of employees to be assigned to the altered work 
schedule does not result ftom the request for volunteers, the City will assign those employees 
holding the required title or job skills needed to perform the work based upon inverse seniority. 

It is understood that if an employee with special skills is needed to perform required work during 
the alternate work schedule, flie City will have the prerogative to assign that skilled employee 
svithout regard to seniority. 

B. Overtime 

1. Employees who are authorized to work in excess of their regularly scheduled work 
week shall receive straight time for all hours worked up to and including forty (40) hours worked. 
Any hours so worked beyond forty (40) shall be compensated at time and one^half, except Sunday 
which will be paid at double time (2x). 

For purposes of determining “hours worked ” vacation leave with pay, personal days with 
pay and paid holidays will count. All other time, whether with or without pay, shall not count as 
hours worked. 

For purposes of determining the days of the week relative to the forty (40) hour tlireshold, 
the work w'eek will start on Monday and end on Sunday. 

2. Any employee who is required to work on a holiday shall receive triple time , 
regardless of w'helher the forty (40) hour threshold is reached. Define triple time as regular day 
plus double time. 

3. employees who are required to work overtime for snow removal duty shall be 
compensated at double time for such duty regardless of whether the forty (40) hour threshold is 
reached. 
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4. Employees who are recalled on emergency work shall receive a minimum 
guarantee of four (4) hours at the appropriate overtime rate, provided, ho\ve\’er, that the City 
shall have the right to retain the employee for the four (4) hours. 

If the City, in its sole and exclusive discretion permits the recalled employee to return 
home prior to the expiration of the four (4) hour period, that employee shall not qualify for an 
additional four (4) hours of recall pay in the event another emergency call is received within the 
initial four (4) hour period which necessitates that employee’s return to duty to attend to tlie emergency. 

An employee who receives an emergency call at the end of his-dier tour of duty shall not 
delay in responding to the call in order to qualify for recall pay. Employees who so delay shall be 
subject to disciplinary action. 

5. Hourly rates will be determined by dividing the amiual salary by 2088 hours for 
forty (40) hour employees, and 1827 hours for thirty-five (35) hours employees. Effective January 
1,1 hourly rates will be determined by dividing the annual salary by 2088 hours for forty (40) hour 
employees, and 1957.5 hours for thirty-seven and one-half (37 in) hour employees. 

6. Overtime shall be awarded based upon a rotating seniority list within each unit and 
qualifications to do the particular job. 

7. There shall be no compensatory time given in lieu of work that can be considered 
overtime. 

8. The City shall distribute paychecks by 3:00 p.m. on pay day, barring any unusual 
circumstances. The City will notify the Union prior to scheduling overtime whenever possible. 

9. Except in exigent circumstances, the City agrees to pay for overtime within two (2) 

weeks. 

10. All changes in overtime pursuant to tliis Agreement shall be effective with the pay 
period follow'ing the date of execution hereof. 

C. Shift Differential. 

1. Employees who work on a shift schedule between 4:00 P.M. and 8:00 A.M. shall 
receive a difTerential for each hour between 4:00 P.M. and 8:00 A.M. Effective January 1, 2013, 
increase shift differential to sixty (.60) cents, from 4 pm to 8 am. 

2. In order to qualify for the shift differential the employee’s entire shift must have 
been w'orked between the hoius of 4:00 P.M. and 8:00 A.M. 

3. Effective January 1, 1997, employees tvho work: on a shift schedule between 12:00 
noon and 5:00 A.M. shall receive a differential for each hour of their shift of forty ($.40) cents per 
hour. In order to qualify for the shift differential, the employee’s shift must have started at a time 
behveeii 12:00 noon and 5:00 A.M. It is understood that employees whose shifts start at 5:01 A.M. 
through 11:59 A.M. shall not receive sliift difierenlral for any hour of their shift. 
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ARTICLE 16 
LONGEVITY 


Effective 1/1/14 employees hired prior lo July 1,2013 shall receive the following 
Longevity to base pay: 


Ailer five (5) years of ser\4ce $250.00 

After ten (10) years of service S500.00 

After fifteen (15) years of ser\dce $750.00 

After twenty (20) years ofser\'ice $1000.00 

After twenty five (25) years of service $1250.00 
After thirty (30) years of service $1500.00 


Longevit)' shall be eliminated for employees hired on or after July 1,2013. 

ARTICLE 17 
HOLIDAYS 

A. Tlie following fourteen (14) days shall be recognized as paid holidays: 

New Year's Day 
Martin Ludier King Day 
Lincoln’s Birthday 
Washington’s Birthday 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 

General Election (November) Day 
Vetemns’ Day 
Tlranksgiving Day 
Friday after Tl^anksgi^'ing 
Cliristmas Day 

Each of the fourteen (14) Holidays shall be recognized as paid holidays for tliose employees who: 

(1) Actually work on their work days immediately preceding and following the 
Holiday; or 

(2) Are on an approved Annual Leave Day or Personal Business Day on their work 
days iuunediately preceding and following the Holiday, or 

(3) Aie on a paid sick day supported by a doctor’s note, or 

(4) Any combination of 1,2 & 3; or 

(5) Any other exceptions will result in a feUure to be paid for the Holiday. 1/2 sick 
are not before or after. 
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B. ‘Wlienever aay of the holidays listed above falls oq Saturday, the preceding Friday shall be 
observed as the holiday. 

C. Whenever any of the holidays listed above falls on Sunday, the succeeding Monday shall be 
observed as the holiday. 

D. If any employee has a work week other than Monday through Friday and a holiday falls on 
the employee’s regular day off, the employee shall be entitled to a compensatory day in lieu of 
the holiday. Such compensatory day is to be scheduled with the agreement of management. 

ARTICLE 18 
HEALTH AND SAFETY 


A. First Aid. 

The City will provide first aid equipment and necessary supplies in convenient and appropriate 
locations in all buildings and areas where enoployees are assigned to duty. 

B. Vehicle Safety Conditions. 

1. All vehicles and equipment shall conform to all safety and State regulations 
Said vehicles shall be in safe and operable condition. No employee shall operate any unsafe vehicle 
declared unsafe by Director of Automotive Services or his qualified representative. 

2. It shall be the obligation of each employee to immediately report any damage or 
malfunction of the vehicle assigned to the employee to his immediate supeiv'isor aiid'or the motor pool. 


C. Sanitary Conditions. 

The City shall provide and maintain sanitary conditions in all facilities, including toilets, areas of 
employment and designated eating areas. 

D. The City will make every effort to provide for the safety of its employees, and at the discretion 
of the Department Director, or his/her designee, will, where necessary, send two (2) employees into 
dangerous work situations. 

E. When temperaUircs reach extremes which make it dangerous to employees’ health, employees 
shall be permitted to take a reasonable break for recuperative purposes at the discretion of the Director. 

F. Uniforms. 

1. Seciuity guards will be provided by the City ^Yith two (2) sets of imifoims and a 
seventy-five ($75.00) dollar maintenance allowance annually. 

2. Field employees who are so designated, by management will be pro\'ided with three (3) 
shirts and three (3) pants every' two (2) years and a winter Jacket evety three (3) years. 

3. New employees will be supplied tmiforms after a reasonable probationary period. 

4. AH employees who are provided the muforms must report to work in proper unifomi. 
Failure to wear the uniform may result in the employee not being permitted to work and being docked 
for the day. 
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5. 


All City supplied uniforms are to be turned in at severance for any reason. 


6 Subject to the conditions set forth below. In January of each year, each employee 

counted as a disc^ualifying leave pursuant to the preceding sentence. 

7. Employees who perform asphalt work shall receive up to a $100.00 reimbursement per 
calendar year for work boots with proof of purchase 

article 19 
seniority 

A. Seniority is defined as an employee’s total length of serrdce with the employer beginmng 
with his date of hire. 

B. If hvo (2) employees are hired on the same date, seniority shall thereafter be detennmed 

on the basis of drawing by lot. 

C One (1) semotit>' list shall be established for each work unit and another 
£ established fm- the enL bargaining unit. Each list shall be subject to approval by the Union. 

1. Incases of layoffs and demoUons, the bargaining unit seniorit>' list shall be utilized 
as one factor, along with ability to perform and job titles. 

2. Vacation schedules shall be airanged in accordance with the work unit semonty list. 

D Employees shall be permitted to bid for changes of work shift when an 

arises wifhm the work unit Management shall have the M decision tegaidmg such changes after 

giving consideration to seniority' as one of the factors to be looked at. 

article 20 

rTTANCKS.SUTPLEMENTS O R AT.TERATIONS 

from negoriations shall be reduced to writing and made a part of this Agreement, 

ARTICLE 21 
NO STRIKE FLEDGE 

A The rmion covenants and agrees 'that during the term of this 

:rKTr;i:,£r;3",=.-t:= 

or other action which interferes with the full and complete normal operations of the employer). 
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A «ntl fake whatever affirmative steps are necessary 

B, Tl^eUnioa .viU « dis-u^ge walkout ot otUo. acUon whack 

to prevent or terminate . operation of the employer. 

mterferes with the ftU and comp <,„^tnied to limit or restrict the City or the 

C, Nothing contained in this may be entitled to have in law or m 

' 'r n.„.. 

solution to the problerm Which may g and promote en^loycea 

individual's grievance 

B. Definition. over the application of 

c,,,£r£=rr‘sr=— 

cowred by this Agreement. 

c. stepscftheGrievanceProcednre for resolving non-contraetnal 

grievan«:h^!::X‘^~^^^ AS-ent and shall he followed In .Is enhrety 
unless any step is waived by mutual consent 

1, SaeOae. iustihite action under the provisions hereof 

(a) An aggrieved employee by submitting the gnevance m 

abandonment of the grievance. a,,;,™ in writing within five (5) 

® S“:“"otpo'S the allotted time by the Cihi’s 

(.) lE li. ..Ml dMig... fll. 
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by Ihe giievant to ad within the five (3) days shall be deemed to constitute an abandonment of the 

deems it valuable, a meeting shall be held between the 

Business Administrator or lUs/lier designee and the grievant and his representative. A written answer 
to said grievance shall be submitted tvithin ten (10) days from receipt of the grievance or the holding 
of the conference by the Business Administrator, whichever is later. The decision of the Business 
Administrator shall be final, as to this procedure, and shall not be subject to arbitration. The Union 
reserves whatever other right of appeal it may have. Failure to respond within the allotted time by 
the City’s representative shall be deemed a denial of the grievance. 

ARTICLE 23 

CONTRA CTUAL GRTEVANCE PRQCF.mfTtF. 

A. Purpose. 

1. The purpose of this procedure is to secure, at the lowest possible level, an equitable 
solution (0 the problems which may arise affecting the terms and conditions of this Agreement and to 
resolve grievances as soon as possible so as to assure efficiency and promote employees’ morale. 
The parties agree that this procedure will be kept as infonnal as may be appropriate. 

2. Nothing contained herein shall prevent any employee from processing his own 
pievance, provnded the Grievance Committee may be present as an observer at any hearing on the 
mdiYidual’s grievance. 

B. Definition. 

The term “gnevance” as used herein means any controversy arising over the inleipretalion or 
adherence to the specific and express written terms of this Agreement. 

C. Steps of the Grievance Procedure. 

The following constitutes (he sole and exclusive method for resolving conuactual grievances 
benveen the partes covered by this Agreement and shall be followed in its entirety unless any step is 
waived by mutual consent: ^ 

1. Step One. 


> 1 , • aggrieved employee shall institute action under the provisions hereof 

within ten (10) days of the occurrence of the event being grieved by submitting the grievance in 
writing to the Department Director. An earnest effort shall be made to settle the difference beriveen 
the aggrieved employee and the Department Director for the purpose of resolving the matter Failure 
by the grievant to act within the said ten (10) days shall be deemed to constitute an abandonment of 
the gnevance. 


(b) (1) The specific contract provision(s) or policies that have been violated; 

(2) The grievant(s); 

(3) The nature and extent of the injury or loss; 

(4) The result of any previous discussions; 

(5) The reason for dissatisfretion with the previous discussions; and 

(6) The precise remedy sought. 
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(c) Tlie Department Director shall render a decision in writing within five (5) 
days after receipt of the grievance. 

2. Step Two. 

(a) In the event the grievance has not been resolved through Step One, then 
within five (5) days following the detennination of tire Department Director or his designcc^ the 
mievant shall submit the srievance to the Business Administrator of the City of Jersey City. 
Failure- by the grievant to act rvithin the five (5) days shall be deemed to constitute an 

abandonment of the grievance. 

(b) In the event either party deems it valuable, a meeting shall be held between 
the Business Administrator or his designee and the grievant and Ins representative. A written 
answer to said grievance shall be submitted within ten (10) days from receipt of the grievance or 
the holding of the conference by the Business Administrator, whichever is later. 

3. Step Three. 

(a) If the grievance is not settled through Steps One and Two, either party may 
refer the matter to the Public Employment Relations Commission (PERC) withm ten (10) days 
after the detennination by the Business Administrator. An Arbitrator shall be selected pursuant to 
the rules of the PERC. Failure to file the request for arbitration with PERC within tlie fen (10) day 
period shall constitrrte an abandonment of the grievance. 

(b) However, no arbitration hearing shall be scheduled sooner than twenty-two 
(22) daN's after Uie fmal decision of the Business Administrator. In the event the aggrieved elects 
to pursue his Civil Service remedies, the arbitration hearing shall be canceled and the matter 
withdrawn from arbitration and the Union shall pay costs incurred by the City m processing the 
matter to arbitration. 

(c) The Arbitrator shall be bound by the provisions of this Agreenierit and 
restricted to the application of the facts presented to him involved in the grievance. Tlie Arbitrator 
shall not have tlie authority to add to. modify, detract from, or alter in any way, the provisions of 
this Agreement or any amendment or supplement thereto. 

(d) The costs for the services of the Arbitrator shall be borne equally between 
the City and the Union. Any other expenses, including, but not limited to, the presentation of 
witnesses, shall be paid by the party incurring same. 

(e) The decision shall be fmal and binding on all parties. 

D. Miscellaneous Provision. 

1. The Union President, or his authorized representative, may report an impending 
grievance to the Department Director in an effort to forestall its occurrence. 

The Union shall be a party to each and every grievance whether or not the grievant 
was a member or non-member of the Union. 

Failure to respond by the City’s representative at any step of the grievance 
procedure shall be deemed a denial of the grievance. 




ARTICLE 24 

vacations 


A, All penn^nent employees shall be eutitled lo the following vacations, except as set forth 
below; 


Amount of Service 


Vacation Days 


Up to the end of the 1st calendar 
year of employment 
1st foil calendar 5'ear of service 
2 to 5 years of servdee 
6 to 10 years of sei:\'ice 
11 to 15 years of service 
16 years and over 


I day for each month 

12 days 
17 days 
20 days 
25 days 
30 days 


The follo™ngvacation schedule shall applyMo those 

December 3U996 provide that any e^ ^ f 

units on or after April 13, 1992, of vacation benefits enjoyed by 


Amount of Service 


Vacation Days 


Up to the end of the 1 st calendar’ year 

Next full calendar year 

2 to 5 years of service 

6 to 10 years of service 

11 to i 5 years of service 

16 years and greater years of service 


1 day/month 
12 days 
15 days 
18 days 
22 days 
25 days 


“-.x; r rrxr L... « 

prior to becoming a member of this bargaining unit. 

Vacations for new hires employed after December 31.1996 shall be as follows: 

•rr __ 


nf Service 


Up to the end of the 1st calendar year 
Next fill! calendar year 
2 to 5 years of service 
6 to 10 years of service 


I day/month 

12 days 

13 days 
15 days 
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11 to 15 years of serv'ice 18 days 

16 years aad greater years of service 20 days 

B. All temporary employees shall be entitled to the following vacation: 

Up to end of 1 st year of sen'lce 1 day for each month 

(not to exceed i 0 days) 

Every year thereafter 10 days 

C. Vacation time not granted employees shall accumulate for the next succeeding year only. 

D. Upon request at the end of each calendar year, the City shall notify the employee of the 
number of vacation days the employee has due. 

E. All descriptions of vacation lime in ‘Days’ relates to the current daily work schedules of 
either 7.5 or 8.0 hour days as set forth in Article 15(A) above. It is understood that any alteration 
of the work day shall require a recalculation of vacation time. 

ARTICLE 25 

sickleavt: 

A. All employees shall be entitled to sick leave with pay based on their accumulated years of 
service. 

1. Sick leave may be utilized by employees when they are unable to perform their 
work by reason of personal illness, accident or exposwe to contagious disease. Failure to notify the 
Division Director or his/her designee within the timeline set forth herein shall be cause for denial 
of a paid sick day, and constitute cause for disciplinary action. 

B. Amount of Sick Leave, 

1. All permanent employees shall be entitled to one (1) day for each month of the fust 
calendar year of employment and fifteen (15) days in each calendar year thereafter. 

2. Any amount of sick leave not used in any calendar year shall accumulate to the 
employee’s credit from year to year to be used if and when needed for such puiposes as set forth 
above. 

3. Tlie City at the cud of each calendar year shall notify the employee of the number of 
sick days the employee has remaining after deducting sick days used and deteiniining the 
accumulation of same. 

4. All temporary employees shall be entitled to one (1) working day for each month of 
the first calendar year of employment not to exceed ten (iO) work days, and then ten (10) working 
days for each calendar year thereafter. 

5. Paragraph 2 and 3 of this Section B shall apply to permanent and temporary 
employees. 

C. Reporting of Absence on Sick Leave 










I If any employee is absent for reasons fliat entitle him to sick leave the employee s 
Division Director or his designee shall be notified by the employee within thirty (30) minutes after 
starting time. 

2. Employees on sick leave for a duration of (1) or more consecutive work days up to ten 
(10) consecutive work days must notify their division director or his designee on a daily basis. After 
exceeding ten (iO) consecutive work days on sick leave; an employee must notify their division 
director or his designee on every Monday (or Tuesday if Monday is a Holiday) as to their 
continuance of sick leave. • 

3. Absence without notice or absence without authorized leave for five (5) consecutive 
days shall constitute a resignation. 

D. Verification of Sick Leave. 

1. An employee who has been absent on sick leave for five (3) or more consecutive 
working days shall be required to submit medical evidence substantiating the illness. 

2. The appointing authority may require proof of illness of an employee on sick leave, 
notwithstanding the above provision, where abuse is suspected. Abuse of sick leave may be cause for 
disciplinary action under the guidelines herein set forth. The City shall have the ri^t to direct an 
employee on sick leave to its medical provider, for physical examination. 

3. Absence due to exposure to contagious disease shall be accepted only if the 
Department of Health has declared the employee exposed and proof of same shall be obtained by the 
City from the Department of Health. Only a note from a physician will sen-e to evidence that an 
employee has been exposed to a contagious disease within the meaning of Paragraph A, Section 2 
above. 

4. The City may require an employee who has been absent because of personal illness, as a 
condition of the employee’s return to duty, to be examined by a physician designated by the City at 
the exp ense of the Ci ty. 

AR'nCLE 26 

PROMOTIONAL AJflVODNCEMENTS 

A. Notice of examinations for promotional jobs or promotions shall be posted on all bulletin 
boards, and a copy shall be forw'aided to the Union President. 

B. Promotions shall he made in accordance with Civil Service L^w. 

C. Examinations shall be conducted in accordance with Civil Sendee procedures. 

ARTICLE 27 

OTIT-OF-TITLE WORK 

/ 

Where an employee is assigned to perform the duties of a higher classified position for a period of 
short duration that employee shall be considered in an “out-of-title” capacity, and shall receive an 
additional five ($5.00) dollars for each foil day of such “out-of-title” sendee. In order to qualify for 
out-of-title pay, the employee’s division director or his or her designee must assign and approve the 
higher title work prior to performance of such work. 
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ARTICLE 28 

INSL^RANCE. HEALTH AND WELFARE 


A. Hie City shall piovide health insurance coverage for its employees as set forth below; 

1. Commencing on the effective date of this Agreement, all new hires shall be entitled 
to the Direct Access Blue Cross/Blue Shield Plan or one of the HMO Plans offered at tlie time of 
the effective date of this Agreement, at the employees choosing, paid for by the Cit>'. All active 
employees shall be transferred to the currently offered Direct Access Blue Cross/Blue Shield Plan 
or one of the HMO plans offered at the time of the effective date of this Agreement, at the 
employee’s choosing, no later than July 1,2010. 

B. Effective Janu^ 1,2013, increase the annual optical from SIOO.OO to $125.00. 

C. Amend Paragraph G to implement prescription co-pays as follows; 

L Retail: 

a. Effective May 1,2013, S2.00 geiteric/S22.00 name brand. 

b. Effective January 1.2014, S2.00 generic/S23.00 name brand. 

2. Mail Order (90-day supply; 2 x retail for 30 days) 

a. Effective May 1,2013, S4.00 geueric/$44.00 namebrand. 

b. Effective January 1,2014, S4.00 generic/S46.00 name brand. 

3- Prescriptions S1000 or more (Mail Order 90-Day Supply) 

a. Rx costing $1000-$1999 S50.00 co-pay 

b. Rx costing S2000-$2999 $100.00 co-pay 

c. Rx costing S3000 plus $150.00 co-pay 

D. Add to this Article; “HGH dmgs to enhance normal ftmciions or “fountain of youth” purposes, 
such as anti-aging, the improventent of athletic performance, or memory enhancing, are excluded from 
coverage, imless medically necessary. 

E. Add to tliis Article: “Effective for employees who retire on or after July 1, 2013, annual out-of- 
pocket jnaxiraum shall be S1355.00 (current New Jersey State Health Benefits Plan maximum) per 
person for prescription drug co-payments. The maximum shall increase as the maximum for the State 
Health Benefits Plan increases 
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t will be mandatory for al^ga(wto However, tbe co- 

md"*e'“rriortobecomingamemberof.hisbargainingu^^^ 

1 TheCity-wi«provideapreacrrp.ionp.anforemployeeaonlyinaceorda..cew.thl^^ 

,err« onhis city's expense on behalf of dependents of.be 


mployee. 

? 1 . 


^e opbcel plan reirnbursemettlshaU be one bventyfrve dollars (S125^ 

2 Only those employees snbnh.ting a request for reimbumernent within rrinety (90) . 

alendardaysofreceiptoftheserviceshallbeeUgible Agreement for all 

^ The City will maintain the current dental program for the l.te tos gr 

employees, tbatis, coverage for employees and foendepen^ 

H Retirees shall have an annual 1,35 ppi/$ 1,082.00 in co-payments m a 

remainder of that calendar year. 

article 29 
WAGES 

A Wageratesorho„usesforaUfolltin.ee.nployeeswithi„thebargainingrmitshali^^ 

accordance with the following schedule: 


Apply the following increases to base pay: 

A, Effective and letroactive to 7/ini 

Effective and retroactive'to 1/1/12 
Effective and retroactive to 1/1/13 
Effective 1/1/14 


$350.00 tobasepay 
$ 1000.0 to base pay 
$ 1000.0 to base pay 
$ 1000.0 to base pay 
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Wage increases for part time employees shall be pro rated in accordance with existing past 
practice. 

B. If an employee receives a raise that wowld increase his./her salary past the ma.ximwm sala^ 
for that employee’s labor grade, then the maximum salary amount of that labor grade will 
increase to encompass the employee’s raise. 

C. If an employee is on extended leave, his check may be mailed upon written authorization 
from the employee. 

D. Any error in an employee’s paycheck of one day’s pay or more shall be corrected by a 
supplemental check within eight (8) days. 

E. In addition to the wage increases set forth above, any employee who, in the discretion of 
tlie Director, is engaged in ‘'high bttcket” work shall receive an additional payment of fifty 
(S50.00) dollars per day. 

ARTICLE 30 

TRANSPORTATION EXPENSE RELMBVRSEMENT 

A. Six (S6.00) Dollars a Day. 

1. Employees whose job does not require that they use their personal vehicle fifteen 
(15) days a month for the purpose of City Business aiid that when they use their vehicle the 
employee makes less than six (6) stops. Such use of the employee’s pei-sonal vehicle must be 
authorized in advance in writing by the Department Director. All Tmnsportation Expense 
Reimbursements arc subject to verification of usage in the form of written documentation to be 
provided by the employee to the City and are subject to periodic review and audit by the 
Department Director and the Business Administrator. 

2. The above rate may be combined widi the rate of Twelve Dollars and Fiftj' Cents 
(S 12.50) per day depending on the number of stops an employee makes in a day. Only one rate 
shall apply on any given day. 

B. Twelve Dollars and Fifty Cents (S12.50) a Day. 

-1. Employees whose job does not require that they use their personal vehicle fifteen 
(15) days a month for the purpose of City Business and that when they use their vehicle the 
employee makes six (6) or more stops. Such use of the employee’s personal vehicle must be 
authorized in advance in writing by the Department Director. All Tiansportation Expense 
Reimbursements are subject to verification of usage in the form of written documentation to be 
provided by the employee to the City and are subject to periodic review and audit by the 
Department Director and the Business Administrator. 

2. This rate nuiy be combined with the rate of Six (S6,00) Dollars per day 
depending on the number of stops an employee makes in a day. Only one rate shall apply on any 
given day. 

C. One Hundred and Twenty ($120.00) Dollars Per Month. 


{OWiSUOS; i) 


21 



1. Employees whose job require tb<U they use their personal vehicle fifteen (15) days 
or more a month every month for the purpose of City Business and that when they use their 
vehicle the employee makes sLx (6) or less stops. Such use of the employee’s personal vehicle 
must be authorized by the Department Director. All Transportation Expense Reimbumeraents are 
subject to verification of usage in the form of written documentation to be provided by the 
employee to the City and are subject to periodic review and audit by the Department Director and 
the Business Administrator. 

2. Department Directors will be required to provide a list of all employees authorized 
to receive a monthly reimbursement of One Hundred and Twenty ($120.00) Dollars a month. 
Only those employees included in the Department Director’s list of authorized personnel shall be 
eligible for the One Hundred and Twenty ($120.00) Dollar monthly reimbursement. 

3. Daily deductions in the amount of Six ($6.00) Dollars a day will be made for each 
exception (vacation, sick, personal business, leave of absence, did not report, bereavement, etc.) 
exceeding five (5) in any mouth. 

4. Each month employees will be required to provide a daily log regarding the use of 
their personal vehicle throughout the month. Forms will be provided by each Department. 

D. Two Hundred and Fifty (S250.00) Dollars Per Month. 

1. Employees whose job require that they use their personal vehicle fifteen (15) days 
or more a month every month for the purpose of City business and that when the>' use their 
vehicle the employee makes seven or more stops. Such use of the employee’s personal vehicle 
must be authorized by the Department Director. All Transportation Expense Reimbursements are 
subject to verification of usage in the form of written documentation to be provided by the 
employee to the City and are subject to periodic review and audit by the Department Director and 
the Business Administrator. 

2. Department Directors will be required to provide a list of all employees authorized 
to receive a raouthly reimbursement of Ttvo Hundred and Fifty (S250.00) Dollars a month. Only 
those employees included in the Department Director’s list of authorized personnel shall be 
eligible for the Two Hundred and Fifty ($250.00) Dollar monthly reimbursement. 

3. Daily deductions in the amount of S12.50 a day will be made for each exception 
(vacation, sick, personal business, leave of absence, did not report, bereavement, etc.) exceeding 
five (5) in any month. 

4. Each mouth employees will be required to provide a daily log regarding the use of 
their personal vehicle throughout the month, forms will be provided by each Department. 

E. Reimbursement under the above- rales will only be made on a monthly basis, providing 
that signed vouchers by the Department Director accompanying the requests, 

F. Part-time employees shall receive a pro-rated amount of reimbursement. 

ARTICLE 31 

FIJI BARGAINED PROVISIQINS 

This Agreement represents and incorporates the complete and final understanding and settlement 
by the parties on all bargainable issues which w'ere or could have been the subject of negotiations. 
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ARTICLE 32 
SAVINGS-CLAUSE 


If any provision of this Agreement is fo\md to be invalid by Legislation, by a Coiirt or 
Administrative Agency, of competent authority, it shall be deleted from the contract, and the 
remainder of the contract shall remain intact. If the above should occur, the parties shall meet 
immediately to negotiate a new provision in place of the invalid provision where monetary 
provisions are involved. 

ARTICLE 33 
mSCELLANEOUS 

A. In the event an employee is suspended as a result of disciplinary action, the Union shall be 
forthwith notified of said action. No employee shall be disciplined except for just cause. 

B. Part-time employees (those employees working twenty [20] hours or over) shall receive 
hospitalization, life insurance and a pro-rata share of monetary increases, personal, sick, vacation 
and holiday time off mandated by this Agreement. 

C. When annual amounts of sick leave, vacation leave and personal leave are expressed in this 
contract in terms of “daj's” each one of those “days” shall be defined as 7 14 hoius for all 
emplo>^es working 1,957.5 hours annually and as 8 hours for all employees working 2,088 hours 
acmually regardless of the actual daily work schedule of a particular employee, so that, by way of 
example, an employee working 2,088 hours annually on an 8 houi’ per day work schedule who is 
entitled to 20 days of vacation will be entitled to 160 hours of annual vacation leave debited at 8 
hours for each work day of vacation taken, while another employee, working (he same 2,088 hours 
annually, on a 10 hour })er day work schedule who is also entitled to 20 days of vacation will also 
only be entitled to 160 hours of annual vacation leave debited at 10 houi-s for. each work day of 
vacation taken. Tlie purpose of this paragraph is to insure that ail employees receive the same 
amount of vacation hours based upon their aggregate annual work hours regardless of their work 
schedule or the length of their work day. 

D. “The City shall pay for all training that is necessary to obtain and maintain all licenses that 
are necessary for an employee to perfonu his job. If (raining is during work hours, the employee 
shall be released without loss of pay. Tlie City shall also pay for all required licenses and 
certifications,” 

E. The Cit)' and the Union will share equally in the cost of the printing of contracts. The Union 
guarantees fifty (50) copies of the contract to be supplied to the City. 

F. All personnel information as permitted by law will be axrailable to members of the 
bargaining unit upon prior notice to the Department Director. 

G. The City wnll furnish employees with necessary special tools, either individually, or by 
setting up a central tool shed with a replacement arrangement for broken tools or tools not usable 
because of normal wear and tear, provided that the decision as to what special tools are necessary 
shall be determined by the Department Director. 

H. The City shall not be required to augment the funds provided under any grant program in 
order to fond salary increases provided under this Agreement. Any increases provided to such 
employees shall be funded only to the extent possible with funds available through the grant 
program. 

I. Tlie City and Union agree to jointly study the feasibility of instituting a self-supporting 
disability program. 
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ARTICLE 34 
TERM AND RENEWAL 


This Agreemem shall be infiill force and effect as of July 1,2011 and shall remain in effect to and 
including Dec 31,2014 without any re-opening date. 

This Agreement shall continue in lull force and effect from year to year thereafter unless one part}' or tlie 
other gives notice in \vritiug, no sooner than one hundred fifty (150) days nor later tliau ninety (90) days 
prior to the expiration date of this Agreement of a desire to change, modify or terminate this Agreement. 
Bargaining for a successor Agreement shall commence on or about April 1.2011. 
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